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Rieed aftee<e @ Rep gal o el ool 2 ufaarf odem, 2023

1- VORI 9T NI, MY gRI NGRIE Jed ITed $HdR dal g, 2002 (aemEenfe)
[Rajasthan High Court Staff Service Rules, 2002] (As amended) @& W@l & 3f=fd IIiwRI
Iod e g Rved sified=e [System Assistant] @ %1 SeaiRaa Red ual av e %l &g
fiRa 3ifFeEs ursd (Online Format) ¥ 3if9aiida amde (Online Applications) imifad fsd ma
g1 gafa onaefl FaargeR < ad @ aEfd @& wud 18,500/ — (fixed) wfoAe uiRsifie w
aRlemefi= ufieromefi (Probationer Trainee) & %wu # &7 | ufRdlen @t Fweayds gof & W
3¢ AR 0-Afged oga W@ L-8 & ¥R U-%ad . 26,300—83,500 / — WS BN |

faeiy e

(1) SifTeTeT omieT av ¥ qd adew § ol B W & [ 98 NoR 9w e
S War frgw, 2002 (FEefa), fRega fsmos, offFesd amded oA ud wen
ed T PR D T H TR fen-fAEen (Instructions) &1 HIGUTHIYdD AT HR
3 O 6 IreReE Seg NITerd &Y d99Tse http://www.hcraj.nic.in 9 SUSEl € |

(2) 3mdg® Online Application # WA¥ @ifod Td AT YN AT 3ifdhd | g
A1 A IT YT UIY A U JAGH BT MG T PR IH uder H yde T8

SITQAT 41 /3R fiRl o WR W I9a nafdfdr v w4 oeeh, faee feert w@d
JEEEH BT BRI

2- Rftral @1 Gwear vd 3Re (Number of Vacancies & Reservation) i—
Category—wise Current vacancies (Yaifar adwm= Rfteal) —
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i. Sl Re vl o e # 9t ufpa & <R B N wEE FeegEr #W A e @
o |t 2, fras fog g fgfa / gfges s 968 fear s |

i ¥ el &g s uel wroenuffEl @1 @ua eva wwy, s usl @ so ufaea @

&1 7EA Al far o1 g | R
T X
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il epafdfal & yaviaR =89 (A dUR v wHg fR{emfia et @ so wferd & A a6 Suge
(suitable) anaffal @1 yarfar aRfEa gt (Reserve List) M &R & o @ |

3- %= @i (Various Categories) & 3MREITT & HaH ¥

i WS (fawar vd fifte= far wfeer wfkq) &g omféa uel @1 sire yafar R i @
fawg &fsr (Horizontal against categorywise vacancies) %4 & 817 |

ii.  9ayd AT 8 ARMET uel @1 e yarfar Reb ust & fvg 8w (Horizontal against
categorywise vacancies) ®9 ¥ &7 |

iii.  feeaiTes 8q ARfda uel &1 e g Reb usl & e 8w (Horizontal against total
vacancies) &9 ¥ &7 |

iv. Spe Reenfeal 8q aRfard uel @1 amverr o R usl & fawg &9 (Horizontal against
total vacancies) ®U & &N |

v. &fd (Horizontal) e # forg oot ergfaa wnft/ergfad s=onfa /3= o
il /afa e @it /anffs vy F sawr @t /amm @) &1 e @afad g8 9w
A o0, 9@ 98 aags 8, # garmfid fear arem |

vii RO S @ srgfEd Wi/ sryfad seenfa /e faeer @it s afa e ot /anfdfe
w0 W wHER g /AfRensi Ruar @ fRew fEw aRen  wfa)/qowd
A / R /I Raarfedl @ foag amfEd ual &g o vd Sugw angefi Suaer =&
B WR 39 UGl & WA 9w ared HHan adr |, 2002 (@emdeife) § fafed
gfshan ga Aafa | 91 S |

vii, W @ & uSl @ fiwg TE 2g omfad of & daa 3 & smacs um B i uden
godb @ HfaReh aRférd st & fow <o fee s Rarad &1 e =& Sarar 2|

vili. ORI I @ 3 fUoer @ u@ aifd fiwer @ @ #ferR sl & srded dun e
T d e sl @ i Wi/ e St /o e @t (@nfierr vd e
o) /afy Reer ot (@Fefer @ G #eieR) /s §1 9 R @@ &
aEd /Y ayd 9 /S RaaS), ammg @ & artd o & | ryfud wfa / s
SR /e fawer ot /Ry fiwer aif /anffe wu @ @R @l /g e/ Sow
Rl &q AR ugl &1 o worerE Iy & qot arfat @1 € < 81 9w ot &
9T P HJACH DI I AN U T € B R I AHR T B A= N FAET HEAT
BT |

ix. NIRRT UG $ AER I AU Bl AR S farEiw e e Bl el e g\
ST 8, 9% 9 @t & arRuid & e el 8n |

4- faf= qut (Various Categories) @ WHIVI-UF & d<H H—

i egfad oif, egfad Senfa, o fUwer ot ud afa fiwer @ A aRewr 2q @M
e g1 fafka ureu # fAgargar 9@ &g an ag @ifd wErv—us (Caste Certificate)
T & BT | o fawer @ wd afy feer @f @ qw § wem wifter g fafga ured
¥ oy B Qael & forg O far @i wo-uE uRdd A1 8N

dre— 3= fwer ot @ afy Reer of &1 oifd g9 @ ad @ foR

qr=1 BN, oifed U ar fhdler § 9 8 & umer 93 9 BN &

I R aneff s g § of fRfer A qE & o o Refa F

aneff g fafgd ureu # wenfia wue-uz 99 B R Ogd AW

gHTO-UH B & A foran e, var sfean 9 a¥ 9@ fear S wdan

2l

el adae wdt uden @ W A 9fF amdeT e @ oiftm fafy fRele

03.022024 B | 3 39 yail # 3rRervr 8q fAAE 04.02.2023 | 03.02.2024 B

ey § o) @i yEer uF uwga deAr g6, afed afe apefl @

fadid 04.02.2021 ¥ 03.02.2023 & GHUED § fFierar # 98 & &1 gA

U3, U AR o) & gl & iR apeff s ad A off fbfear § A 8

ar o Refy A sl g fafga uren # wanfiad sug-u3 99 A W

f31% 04.02.2021 ¥ 03022023 & GHIED & G IH THIT UF B &

U A4 fern S |

i, faimem & 20 ¥ a e AHEd B AWRAF 9T WATAd §RT A W R 370

frerhar @ wey § GYRE PSR (Appropriate Government) gRT HTfEiga FHIOE HIEHRY
(Authorized Certifying Authority) g1 fafgd wreu & frasgar @l Frhar gHo-9=
(Certificate of Disability) U¥gd ¥ 87| 36 Hag ¥ uga gewd (& IgER X}

’:_J:
/J}-g ‘8‘\2"201‘5\
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frerbar gA-ua uRe AEed € Rarvd 8q oRféa ol & fawg 999 @ Fgfe @
forg ur= A S |

iii. oM Wy A FHGR @ B apuefl A gwr F wem wREN grr ARk ey § R
SR fdar ar d gEV-93 (Income & Asset Certificate) U¥d &A1 817 |

Me— A" B A TR Income & Asset Certificate U a¥ & ford wr=
BN | Uh 9 I Income & Asset Certificate W &9 & IURIT 3R wreft
e ad #§ of e wu A FEER o @ FuiRa Augvel & JIgER U &
ar odr Rarfa # ueft g fafed oo & WG ooy 03 99 & R @@ |
W Income & Asset Certificate @1 21 A9 forar &R, O 3ifddas &
qf & ford fbar o et 21

Jufq gaE Wl WieT & wE A g arded 3 @ odfow fafr e
03022024 &| ad: 39 uai A aRev &q AP 01.04.2023 ¥ 03.02.2024 P
F9araf # W Income & Asset Certificate W &1 &1, oifb1 afe
apgefl @1 fad 01.04.2021 | 31.03.2023 &1 HAIER™ ¥ ¢b 4R Income &
Asset Certificate ST &1 g&T & 3R apaefi ol ad # +ft anfdfes wu 9
FAuR ot @ fAuiRd Augvel & oar ura 2 dr O Rafa & spaeff gmr
fafeq wreu # Wl euY-u3 99 @A R RAG 01.04.2021 ¥ 31.03.2023
& FHER ¥ ST SH YHIV 93 HI & Iugeh A forar Smg |

iv. el &g enwedl @ seft @ ey § SwE! urEal @ qidA A $1 dfew fafy @ o
YHIVT U5 @ MR W R S weg afe el el @ spedt g sifom fafer e Sy
THO—9F yeqd A8 fRar orar @ o U9 angeft 31 59 ey @ U wAuU—uF <A1 BN
g8 e & afan fy @ w=fa o @ urar wadr of U1 98 g Told 9l S
W Iad Fghe fved @ @1 gal |

v. U Radrd it & ommld, I e Ared dHa) dar faE, 2002 # 39w
¥ aftfa draa @q arel sl @ anded &Y g e argan @ arel snafdfal
o Raenfedl & fog aRfa et w =o #q e 78 faar smem

vi.  orfgfua Wiy vd aefd Sy @1 farfea Aften snaefl @ sRférd yart @1 en g
B 2 I9d far @ A 9 Faw wF $ amR w A grey § Framgar ol du sfa
YTV UF U BT B | U @ A g e R B SR RGN S Ee-uE A
&l I |

vii, amg feer @f @ afd foer of & fRafRa afker spefl &1 sRféa yat &1 @M wd
R & I Rar @ W, o = 1@ a7 @ AR R Ak gey § feEgar
A TR WATOT O R Al €11 | UfY & A, AT Wi TE o @ SR WO S
YAU-TF AT L &1 |

viii,  fmar afeen aneft & " # 99 SN amdET I @ 3ifm e T s ufa @
Teg & O &1 e REN g1 o geg wAv-uA (Death Certificate) SR AT & |

ix. fafw=r faare 9fRem (Divorced Woman) aneff & wwal # 9 SfFelige 3mda H P
sifam =i o s ufy | fae fA=de (Divorce) & WM @1 YAV (Proof) UKId &A1
BN |

x.  affTeTEe aded By 9 oifk Reie q fawar/fafte= faare aften ot # amafka Afger
R IRE B @ afxm e @ uvar gAldaE wx fn wmr @ o W S9
forrar / fafte=1 farg Afeer @ @1 o faar o) af amdEs @ faae e @l
YR /aTE WA grre # fraRedE /dfted @ vd fem oilRa A€ g8 @ @ fafe
fare afeen @@t &1 @M g FEl B |

i, /Ao Rag ke of @ aRe 31 s amded @ e Rafe a6 gafdars
8 fru o a1 far/ RARe= fare after @f 4 89 G TuTs WG B &N |

5. wgaq Nefe avadr (Minimum Academic Qualification)—

A candidate for direct recruitment must be:

B.E./B.Tech/B.Sc. in Computer Science or equivalent degree from recognized University
established by Law in India or Graduate in any subject from recognized University with
Post Graduate Diploma in Computer Application (PGDCA) or ‘A’ Level Course from the
Department of Electronics and Accreditation of Computer Classes (DOEACC) or Post
Polytechnic Diploma in Computer Applications or 3 years Diploma in Computer Science

& Engineering/Computer Applications/Information Technology or Equivalent from a S
Polytechnic Institution recognized by the Government. R

——
— @
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dle—  IWRh gD udensil @ odfd ad /sifm dver B wden # wftafera & gar
71 wftafera 81 <81, arded N AHET Y @ ol U W U9 amaed Y
qifdd deifore drgar foReg wear &1 Y & gd aRa & anaws e
3R FF@T g (Proof) foiflaa witen & uRumg wiffg fry ww & e+ @
07 R & AR IWRER (Te), AGRIA Ied WA, TR & FHrafag |
UR[d BAT BT |

6- YRIR® IUyehedl (Physical Fitness) —

IEEd P AANS AR TRIRG wu 4 @ B AfRy ik SuH falt e &1 v 3
TAfA® td TRIRG JaE T B Aifel, e Wa1 @ Wew @ ®U # 99e sadl &
SEAIdD UTel B H 4T I Bl HWIE 8| qHes @ 99 g @ Refa # 994 Fgfe

ufrET! (Appointing Authority) §RT 99 WaeE & fog aftgfaa faedt fafses wifed &1 g4
1Y DT YOGS TR BYAT €I |

7- USIAr (Nationality)—

war # fagfe @ anadt & fog g8 smaws 2 fb a8 —

(@) IRA & ARS8 (A citizen of India), 2T

(@) AUt @1 AFTRS 8 (A citizen of Nepal), a1

(7T) T &1 Faiei 81 (A subject of Bhutan) :

WRegd— Fait (@) iR (1) | wafud angell, gg afs & e uel # WRd EReR gRT urad
&1 g9 fear T 2 |

8- 3IY (Age)—

A candidate for direct recruitment to the Service must have attained the age of 18 years
and must not have attained the age of 40 years, on the first day of January next following
(01.01.2025) the last date fixed for receipt of the application. PROVIDED that:

(1) the upper age limit shall be relaxed by five years in the case of the member of the
Scheduled Caste or Scheduled Tribe or Other Backward Class or More Backward Classes
or Economically Weaker Sections or Women candidates.

(2) there shall be no age limit in the case of widow and divorcee women candidate.

(3) the upper age limit for the reservists, namely defence services personnel transferred to
the reserve shall be 50 years.

(4) the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and
was eligible for appointment under the rules.

(5) that in the case of other ex-prisoner the upper age limit mentioned above shall be
relaxed by a period equal to the term of imprisonment served by him provided he was
not over age before conviction and was eligible for appointment under the Rules.

(6) the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not
exceed the prescribed maximum age limit by more than 3 years, they shall be deemed
to be within the prescribed age limit.

(7) the Released Emergency Commissioned Officers and Short Service Commissioned
Officers after released from the Army shall be deemed to be within the age limit, even
though they have crossed the age limit, when they appear before the Commission, had
they been eligible as such at the time of their joining the Commission in the Army.

(8) the persons appointed temporarily to a post in the Service shall be deemed to be within
the age limit, had they been within the age limit when they were initially appointed
even though they have crossed the age limit and shall be allowed up to two chances.

Note- the above relaxation in age will be admissible only in one category.

(9) the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already
provided to different categories in Rajasthan High Court Staff Service Rules, 2002.

9- T3 (Character)—

Jar # @ w3 onefl &1 aRE tar @ @Ry o 9@ da d faem @ fag aféa
(Qualify) & | ap=eff @l )

= /J‘g’g% 3

= ..)/ 3
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(i) TP Feaaar yAv—9a (Good Character Certificate), 39 favafdeney, sgifdenea
a1 faemern, forad Su9 afam aR seggs fear 8 @ wuerard /aaredr afdsr
gRT ST WA HRAT &1, U

(i) @ \eaREdr WUz, 9 3MaeH UK $x @ INE | 6 "E § A g B
ford gu 71 & 30 @ STRer afthdl @ Uk B B, off 9ue W) AT 8|

10- g&T 9w (Examination Fee)—

9 Ul W G Wt &g e g e i oden gob & w9 H <7 gl

R g/ g Reer g | O 9 @ 3 e @it

e ) /R e | (A s Avh) /o Ry | TR T @ IR

ot (v ) /o o | @ (A1 e A /e | SO/ SR ST @
% S w1 & PR @t B maem | Soe/ R

w9y 750 / — wIY 600/ — wWUY 450 / —

11- 998 e @1 aad! (Refund of Examination Fee)—

gdien Yok B RN W GeRT R @ W faEr T8 e S eiR A 8 wen geh fed
a1 oden g WREE fear wgm e ad 5 Fgfe e g s & e T8 &
ST | uRe gE b, fsoe e by O @1 Aifew o @9 @ [ @ ue wie e fae
MY e Pob B AT B T W BIg AR 7€ fmar s

12- fFfs & fore fARdand (Disqualifications for Appointment):—

(1)

(2)

(3)

(4)

No male or female candidate, who has more than one wife/husband living shall be eligible
for appointment to the Service.

No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/ her marriage accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961)

No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that :

(i) The candidate having more than two children shall not be deemed to be
disqualified for appointment so long as number of children he/she has on the
date of commencement of this rule does not increase.

(ii) Where a candidate has only one child from earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

(iii) While counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv) Any candidate who performed remarriage which is not against any law and
before such the remarriage he is not disqualified for appointment, he shall not
be disqualified if any child is born out of single delivery from such remarriage.

(v) Above mentioned provisions shall not be applicable to the appointment of a
widow and divorcee women.

Explanation : For above purposes, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

Ae— oI Seg raTer HHAr) Far |, 2002 (gurEfda) o oA (4)
faie 29.09.2005 B WY §I;H 2 |
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13- TET &) WIH 3 urgusma (Scheme & Syllabus of Examination)—

(Scheme & Syllabus of Examination)

e ) W IR YISIHH

The competitive examination shall be held to test the ability of the candidate in the
following subjects and each subject will carry the number of marks shown as under:-

S.No. Section Details
1. SECTION-A The Written Test shall consist of one paper consisting of 100
WRITTEN TEST multiple choice questions of 01 mark each, comprising of:-
(100 Marks): Min. Marks
Name of Pape e Durati
per Marks For SC/ST | For other | Duration
& PH | candidates
candidates
Part-A 80
Computer Knowledge
40 45 2 Hours
Part-B 20
General Knowledge & English

fafaa uder & 3maea @1 faf (Method of Conducting Written

Test) :-

il

iii.

iv. Marks obtained in the written test shall be counted for the final

Part-A and Part-B will have 80 & 20 Multiple Choice Questions,
respectively, bearing 01 mark each.

Written test will be conducted through OMR answer sheet.

There shall be no negative marking for wrong answers in the
Written Test.

process of selection.

Syllabus for Written Test shall be as under:

Part-A Computer Knowledge
Overview to Computer:

Evolution of Computers & its applications.

Basics of Hardware and Software.

Latest IT gadgets and their applications.

Central Processing Unit, Input devices, Output devices, Computer
Memory & storage.

Application Software, Systems Software, Utility Software, Open
Source and Proprietary Software, Mobile Apps.

Data Representation:

Number system (Binary, Decimal, Octal and Hexadecimal).

ASCII code, Unicode, BCD, Grey, XS3, EBCDIC.

Complement, addition, subtraction, overflow, Floating point
representation.

Introduction to Operating System:

Basics of Operating System.

Operating Systems for Desktop, Laptop, Mobile Phone and
Tablets.

Concepts of files and its types.

Microsoft Windows- An overview of different versions of

Windows, Basic Windows elements, User Interface, Task Bar,

PR 18°)

N

—
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Icons & shortcuts, Operating System simple setting, using mouse
and changing its properties, changing system date and time,
changing display properties, adding, removing & sharing Printers,
File and Folder management, types of file extensions. System
tools — Disk cleanup, Disk defragmenter, Notepad, Paint,
WordPad etc.

Command Prompt- Directory navigation, path setting, creating
and using batch files. Drives, files, directories, directory
structure.

Linux- What is Open Source, Overview of Linux, Linux Origins,
Running Commands, Getting Help, Linux File Hierarchy Concepts,
Some Important Directories, Current Working Directory, File and
Directory Names, Absolute and Relative Pathnames, Changing
Directories, Listing Directory Contents, Copying Files and
Directories, Moving and Renaming Files and Directories, Creating
and Removing Files, Creating and Removing Directories.

Data Processing:Word Processing (MS-Word), Spread Sheet
Software (MS Excel), Presentation Software (MS PowerPoint),
DBMS Software (MS-Access).

Data Communication and Network Technologies:

Introduction to Computer Networks, LAN, WAN, MAN etc.
Communication Systems, Signal and data, Transmission modes,
Synchronous and asynchronous transmission.

Transmission Media: Guided Media (Twisted pair, Co-axial cable,
Optical fiber).

Introduction to Communication Protocols.

Internet Addressing Scheme: IP and MAC.

Networks Layers/Models, Networking Devices.

Network security.

Introduction to Firewalls and its utility.

Internet of Things (I0T) and Web Designing:

Introduction to online & offline messaging, Email, Voice Mail.
Introduction to e-Commerce.

WWW Browsers, Web publishing, Search Engines, Search Engine
Optimization (SEO).

Creation & maintenance of Websites, Basic knowledge of HTML,
CSS and Java Script.

Programming and Problem Solving:

Principles and Programming Techniques.

Introduction to C, Conditional Statements, Loops, Arrays,
Functions, Storage Classes, Pointers, Structures and Unions, File
processing.

Introduction to Object Oriented Programming Through C++ and
JAVA.

Part-B General Knowledge & English
General Knowledge
Current Affairs
Geography and Natural Resources
History and Culture of Rajasthan
English
Tenses/Sequences of Tenses
Voice: Active & Passive

Narration: Direct and Indirect

Transformation of Sentences: Assertive to Negative,
Interrogative, Exclamatory and vice-versa

Use of Articles, Determiners and Prepositions

Correction of sentences including subject, verb, Agreement,
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Degrees of Adjectives, Connectives and words wrongly used.
e Synonyms and Antonyms
e One-word substitutions
e Prefixes and Suffixes
e |dioms & Phrases

SECTION-B
TYPE-
WRITING TEST
ON
COMPUTER
(80 Marks)

Those candidates who secure minimum 40% marks in case of
Scheduled Caste / Scheduled Tribes & Persons with Benchmark
Disabilities and 45% marks in case of other categories, in the written
test, shall be eligible for appearing in the type writing test on
computer, subject to the extent of 5 times of the number of
vacancies (category-wise) but in the said range all those candidates
who secure the same percentage of marks shall be included.

Type-Writing Test on Computer shall consist of two papers: -

Min. Marks

Max.

for SC, ST
Marks

& PH
candidates

for other
candidates

Paper Language | Duration

5
Minutes

Hindi 25

Paper-|

2 22,
Speed Test c . 3

X 25
Minutes

English

Paper-Il
Efficiency Test
(Microsoft
word & Excel)

20

50
Minutes

20 22.5

afy vd gerar gden @ aleH @ A (Method of Conducting Speed
& Efficiency Test) :-

i. The font for Computer Test shall be "Kruti Dev 010" for Hindi and
"CALIBRI" for English.

ii. Minimum Speed should be 8000 key depressions per hour on
computer. Data will have to be fed in dual language, i.e. English
and Hindi.

iii. Efficiency Test may be taken on data processing softwares. It

shall include uses of different formula’s, formatting of Test,

Paragraph, Page & Table (Excel & Word) using proper methods

and formatting of letters.

iv. The marks in the Speed Test shall be awarded as per the
following formula:

(20/8000) x Net Speed (in correct depressions per hour)

SECTION-C
PERSONAL
INTERVIEW

(20 Marks)

On the basis of marks secured in Written Test and Typewriting Test
on Computer, amongst those candidates, who secure 40% marks in
case of Scheduled Caste / Scheduled Tribes & Persons with
Benchmark Disabilities and 45% marks in case of other categories, in
the Written Test and Typewriting Test on computer, respectively and
45% in the aggregate, to the extent of three times of total number of
vacancies (Category wise) shall be declared qualified to be called for
interview but in the said range all those candidates who secure the
same percentage of marks shall be included.

Final result shall be prepared on the basis of total marks secured in Written Test, Type
Writing Test on Computer and Interview.
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Note:- Merit of the candidates securing equal aggregate marks in Written Test, Typewriting
Test on Computer and Interview shall firstly be determined on the basis of higher marks
obtained in the Typewriting Test on Computer and in case, the candidates secure equal
marks even in Typewriting Test on Computer, the merit shall be determined having regard
to age i.e. the candidate, older in age shall be given higher place in merit.

14- ST e HY4 ! ufshar (Procedure for filling Online Application)—

TS e B P uihar ¥ gmfug -y zaifra 9wa w IoReE 9w ey
* AfFd JeuEe W Iuare IR A G | Il B daE & S 2 f$ aff g anded
&xF ¥ gd feenfadel &1 eoyEs ug o Ud d9dse & i aHare IR eWd V8 |

15- 318 S d! gHY A (Time Limit to Apply) —

HHD fagwor fafer

TTATET AT HRA DT TG | 04.01.2024 (FewfdaR) &1 IUsR 01.00 ¥ AT 03.
A 02.2024 (IFER) HT TG 05:00 T Td |

SeTE Ue Yo AT B | 04.01.2024 (FEXRIGR) P U 01.00 W f&id o4,
@1 |gHg AT 02.2024 (XfAAR) B WA 05:00 T TP |

3ifTeTs 3mdes (Online Application) %9 T ST T Yod o1 XA & SWID TH
A & urag Ode &1 foie ey 8 S| s B war ) Wt ® & siFegT arde
L s 0 5O 31 2 T B L2 12 O 4 e L o O A L S
Ided | - fars /AnRe a1 = (C.S.C.) @ur Je—dfd7 (Net-Banking) a1
fae /afee &€ & weam A PR wder goo A AR oA B o Fa |

16- Ade+ gfyd Aewayel <9 (Important Instructions to Apply)—

1. ®E N ames R 2o (Category) & =ifd amdsd & & UM 2, g8 I AN
(Category) & & arded & | e ua # w0 T 5o (Category) 3mde® @l grfm W
et N gRRefy % gRaffa a8 &1 i)

e AR AT ax @ gd ¥8 gfifdud #) o 5 @8 RAwww § sifea w6 9
e i @ ana o B W W g @Ral @ qun s daeE-ud d
TS T I G Biom 1§ wE vd ol wU @ 9 g €| AT e -
¥ 4@ 7 gET B & F8 7 g wen § s (Provisional) w9 W waw fear @@
3 ST e —ua § 49 T Yol @ fan aeed wWd IR 8 |

3. 3ifFeTET amed @ afxd feAie O® W GM dd AET 8 EWeR fBA WIgT | E@E
yfafeat qof vd W wE g9 @ Rafd § IoRUT ST e gR1 AT IRdipd dR
fegr smgam |

4. TP IR AW ®U A AR ade ¥ ufie A 7 ufafiedt F 5 N R a1 aRedH
T8 fhar o "B AR A1 & TH e ¥ g urefr-uz faanmet ggwr fear s

5. APed IETEH ST FRA §HY AUl AdHad BIRNG & Iudrs dx | gwa AfARE
IEEFH P WA B UEAE-UF (dex e, T e, grEfAT agdy, uRuld ud 3R
B A ¥ B N uF) N omErs Bl B R W 3BT BIEHTE AEET-uH § ques
fFT T BTG qUT WY ded B §gd & aul YIS e vd Helr & 99 ol a8
Yol WIS Ugd-Ud | o A AaehE g |

N

17- U1 &1 I, Aig vd faqi@ (Place, Month and Date of Examination) —

msﬁ,mmmwwmﬁmmaﬁaﬁmgmm
@ § ¥ urd 2 @ e # uden sy @ /el # ) i @Y o wadt 81 uden @
e g fdie & ey ¥ gEA gus @ yERa @1 oo | e i fhy oM @ e, wE gl
famtias ¥ uRads & &1 IRER Ao I AR @ urE YA 21

18- ¥a¥—93 (Admission Card) —

IR e AT g1 WA-uF Afgd dadrde w Upload R Sddt dern ST @ $1g yaw—ud
81 Yo wrg | wden 3 Ay Biftd 89 & S spaffdt & gaw-um Upload fhg Wi @ @l
afpa dgarde W ywiRa @ el | ded U (i) User Name Td (i) Password wd (iii) _
Captcha Code & IR WX 301 Ja3-U5 dawrse & Download HR FH |

_— 18\ 2223,




-10-
faxqga fasmu=

19- 3ATURT YHVI-93 (No Objection Certificate)—
Wm,ﬁmwﬁ%ﬁ,ﬁﬂwwﬁﬁmmﬁaﬁm%$mﬁ/ﬁmﬁ$mﬁ$
T W JfereTd 2 W Gara @fedl o AaeT e 4 qd & e e @ fafea § gfua
&N g9 Wem B AU amded dxe @ A urad & o ARy afk fraer gRT voRee S
=TT Y ATdedh g AT &1 foru ST sreran amdead 31 aFmfy gv-—us 98 33 oM & R

mmmﬁﬁmﬁm(Candidature)g?ﬁwmﬁﬁﬂﬁ?ﬁﬁ?t{??ﬁaﬁm
[

20- 39 wew@qyl fA<wr (Other Important Instructions)—

(1) fafaa 9en naifg fry oM & gearq yed-u3 @ anesl IR goil (Model Answer
Key) Vo Iz WrTed @l IfEd JadTse W USRI P SQH | $6 FHR G
& TS ared SR Hell (Model Answer Key) & e # anafial grr affeng+ s
ufd W 200/ — U Yob BT AAAEA A I IJoRAE Ied uraed o fFeifa
ey # Rt Ay A AwarE o vl | e IR yrad B 12 ged A e w1
et | PeiRa |g9aaf & gvarg g @9 arell atar fR g A derar sifa
Iodb BT T By R wegd el f amufy w g fRar 48 fhar Sem | SwgeR
T g arell iR R e |y gw e @), snawgddr BM W, g SR
Foll FHIRT B o1 Gl €|

(2) “RIORA AN B ISR (Sv@ Eed U4 e <o) fraw, 20087, @ sicld
TR HAEA UF W g9 Al § Wad aifda ga, wdt ufbar & oae & <R g9
481 @ o1 @@ 3ifm uRvmd (Final Result) B1a fdy oM & fRAfe | 6 @E @1
arafy # yqa by 1Y amded W & YET FEgER ueE B o aat | s akem
H9fYd fby o9 @ 6 g yedrq YT AT Y €S W B Y@ g el @ o |

(3) anaffi @1 wf Gdfa qor vt/ gE-uE, e AR W d R g @1 e
{ciaim)%ﬁ?ﬁ%‘,Wwwaaﬂﬁmﬁﬁgﬁﬁmﬁﬁmqﬁaﬁm(on
being required) SR &R fFard & |

(4) et o) angell @1 gden # wftaferd 89 @ g fBl o yeR @1 e WA/ Hieid T
<7 FE1 8|

[SJWqﬁwmuﬁmWGﬁWﬁaﬁwm&
http:/www.hcraj.nic.in W e &¥® Gafa fhar A | & R spaedt B afeTd
w9 ¥ |yfaa T8 fear we |

(6) 1 M udemf wher-wu,/dea-dw F IR § ANEd B, <. dagacy, Be
dfg, a1 &1 §dR 43 (any other electronic/communication devices), ud a1 B8
2RER Tt oy W AeY TR 3 | VY el awq ar e fpel o snufRree annlt
& Wy ude oan /oen dvw F ydy @) argHia A8 & omel | R e awg o1 g
2 Rrerd ) e s /Haiad 9 o I rTed S el erf

(7) Qerefl 3Ty W uden § SuA @ iU adwe aeqy, oW U9, UNE, wau-us A
I $ed e g1 R vd srea wrlt @ oReR /@ A o S 66§ |

(8) wdenRRil B Vo Sw A/ durEd / dEd /AGIE e e @v
ﬁgﬁ/&ﬁwaﬁmawmmﬁﬁ@ﬁﬁﬁﬁm:mmﬁﬁﬁl
ﬁaﬁﬁmaﬁﬂﬂ%aﬁmmﬁﬁmﬁ%ﬁﬁﬁ&ﬂﬁﬁﬁqﬁmﬁ
mwwmmﬁm@mmﬁmmai

(9) A o, R gR Ak Rid b e JaET &R Ahedyds Tl Yeb S
?ﬁ‘ﬂﬁmwé‘.Wﬁmﬁeﬁwmmwrovisional)m%qﬁmﬁi
Yo fomr R R ondEd B OdET § do7 & fg daw AA wAE-uE 9N AR &3
aﬁﬁwmﬁﬁm%wmmmmwﬁmaﬁm(ﬁnal)
wﬁwmaﬁﬁ%awmmm—ﬁﬁﬁmmﬁmm
W@@%IWWWWW@%W@HWWH%
mmmuﬁm,ﬁmmamaﬂ%ﬁwﬁ/mﬁﬁﬁm/m
Roe  af/afy e @i/affe w9 0@ FEGR it / feaiTor / 4ergd
W/W/W/Wﬁmgm/mmm%mﬁmﬁm
Wﬂﬁfﬁwﬁaﬂ#a%wwwzrﬁmmwaamﬁﬁwuﬁ&n
%qa"ﬂ'cﬁlW(Candidature)ﬁﬂﬁ?ﬁwq??tﬂ%mm%WW&T@W

Y AEE B BN

(10) Wﬁwmqﬁwmmﬁaﬁwﬁm—gﬁaﬁwmﬁ
fopa T &, A & Afdsy # fHar S

i @




=145

(11) dfad €A & 99T &1 AHA™ (Prevention of use of Unfair Means)— udlermeft g
wen #H FRT AEAl B g S W IR I ey 99 v wqfud
SRl e Wahal & frad wderefl & favg W adafte wen (At § srfaa
el Bl AbArH & Aegury) dRfaE, 2022 & gETa (S wEwEl & srta wyfaa
S Hrdard) fea e oft aftaferd 2

(12) #d /@® (Scribe) @ gfem - wHruaar w9 gdenRiul &1 g8 W IuA BT A
forgs €1 g9 "o A 09 Rafoq &t yaoas A gfaer aed & 9% fafaa oden
I fby o @ RAie | 15 &7 qd g urfa gifed yav-ua 9fed IRvgR
(ae), R Iod AR, WHYR S Sraierd § UK HAT BN | IAME gHeHAde
oRgT B | RIS WU W oA gy wemft & ag g <u T ey

(13) srfvafia ar srgfaa wm=l g=r 299 (Employment of irregular or Improper Means)—
&1g arefl, O gfasuer &= &1 U1 aad] S o Tede ) M B, UR(d aRA @
1 U BT A B S WE T & ar fear @ a1 Agcaqel gaer Bum @ ar uden ar
HeTehR A A gfad Al B TN $RA AT SADT TAN A P YA e AT 9§
gdel U g1 AEmeR A IuRed g1 3 fou el o yer @ oy aiftafia an srgfua
|EE, B A aF a1 B N ave | anafRfar & faw gwge a1 e w9 waelE e
A P I FT W g 1 Fghe witen /ad ofer g <t eifla fear a2 Ay,
WE B RIS A @ foy Saverd g9 & AfaRd, wrdl wu oA o e
fafafdee wremaf & fon Raffa e smm-

(a) Fgfs wifderd /4l ufferd grr, G0 N Rafa & apafflal @ g9 & fou
srarfod faedt e | wfnfad 89 a1 R § SuRerd &F 9, rerar

(b) B¥@R g1 WHR & i e |

(14) 941941 (Canvassing)— gl & aefla amferg | ar=en, @) wdl & fov faf ysr @
fofaa a1 difee RwfRer w g a8 fear som | angeft grr aos uer § wwefq urg
P P fau e N ave 9 fFar o youer a1 sy wae 99 9ol @ fou frfda o
BT |

(15)¥ar ¥ fAgfh w apafefal 1 g gRdien $re ur wan S |
21- 89 &g (Help Line)

e g uden wEfg gawmsi @ faRe gd WHe 8q 8y @gq (Help Line) i
02912888100 Ud 2888101 W &Afeld ¥9Y & SRIF (During Office Hours) 7@ & |

22- a9 (Website) —
TR Jed ATdTed &1 A¥gd dgdse — www.heraj.nic.in

Ieh 9l ufha & W A sawgad g W ufdded / urRi-us RRgR (Gder), worers 3w
BR1021 05 AR 1021 O 0 O 1 O O 2 (20 A5 O i 121 2 A S B LIS
fareft oft wfordes /ureder ux anfd @) fa=r & = ferar o)
l’(;\;@)l

;—7'8.\'1'
)

.‘ P




